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STEP 1: Equality of Opportunity:
Women are provided the same opportunities

as men, but this is not sufficient if women do

not have the means to access these

opportum'ties 2

realisation of rights;

state is obligated to show results,
not just stop at the establishment

RS~

STEP 3: Equality of Results:
The state must ensure the practical

URHYPSF

STEP 2: Equality of Access to
Opportunity: Women having access on equal
terms with men to the resources of a country
plus a framework providing for this access
secured by laws and supported by institutions.

therefore, the

of frameworks of equality that

look good on paper.
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Reimagining education for a more just and inclusive world
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